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This thesis is concerned with understanding the relationships between people 
and their built environment in a particular context of everyday work practice in a 
nomadic and non-territorial work environment.  To achieve this, the study 
focuses on the experiences of employees as they understand them in relation to 
their work and the designed/ physical work environment.  Overall, there is 
evidence that the nomadic and non-territorial work environment enhances social 
activity (communication) and in some ways challenges hierarchical status. 
However, it would appear that the goal of improving flexibility and associated 
productivity through nomadic, non-territorial work environments is seriously 
compromised by the lack of control experienced by employees, something that 
must be acknowledged further by relevant stakeholders including interior 
designers and architects, facilities managers, organisational psychologists and 
corporate managers.  
 
 
  
